VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 3/1/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Celaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. C. Box 1358

Richmond, Virginia 23211

SUBJECT. Regquest for Extension of Clearance Order No. 154857

Extension is requested for the 1 cop(ies} of the order which is/are attached,
dated 3172010 for 36 , Farmworker 45-2092-02
(No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

Hﬁa M/‘gibm M

{signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location{s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(sig nature)'



Agricuttural and Food Processing Cleara "

U.8. Department of Labor
Pedido de Empleados para Agriculturay

pioyment and Training Administration ())
Q.M.B. Approval No. 12050134, Expires 08/2 12008
1. Employer's Name and Address (Number, Strest, City, State, Zip Code, and telephone number) Industry Code / Cédigo de Industria Job Orcﬁer #{ No. Orden de Empieo

Nambre y Direccion def Empleador (Ndmero, calle, ciudad, cddigo postat y telefono) %4% Q‘% ‘:%

R. Hart Hudson Farms Phone 434-688-2326 t!ona Title and Code /Thulo Ocapacaona y

G
338 Tobaceo Lane, EV s e g«% 3@?‘%} -{j .

South Hill, vA 23870 C!eafance Crder !ssue Dafe / Fecha de Trarrute

tesamisnto de Alimentos

2. Location and Dirsction to Work Ske / Direccitn del lugar de rabajo Job Order Expiration Date / Fecha de expiracion:

[ﬁg & E Y
Location: 338Tabacco Lane, South Hil, WA 23870 Directions from So. Hif, take So. Hili Ave. from USH 8.Ardicipated Period of Employment / Periode Anticipado de Empieo
{Danville St), foliow So. Hilt Ave. to State Rd. 303 (Goodes Ferry Rd.) approximately (3) miles, turn right

onto State Rd. 773 (Tobaceo Lane), Go to Sign "R. Hart Hudson Farms” on the right. Office is located at | Fromy Desde: 04//08/10  To/ Hasta /11/01/10
the back of the house

7. No. of Worker's Requested / No. de Trabajadores Pedidos 36

isee sltachment/ para mas detalles vea )

3. Lecation and Description of Housing / Direcclén y Daserlpeion de ta Vivienda 8. Anticipated Hours of Work per Week / Horas
Anticipadas de Trabajo por Semena Tetal: 40

Lacation: 338 Tobacoo Ln., So. Hill, VA 23670, Miles creek Camp- Capacily 35, barracks typewood and | Sunday / Domingo Wednesday / Miercoles 8
block building. Home camp -Capacity 16, barracks type, wood and biock building. Type of family, single Monday / Lunes 8 Thursday / Jueves 8
nomimarried. Gas heat, sleclricity and rousing supplied at no cost fo worker who is unable to return o Tuesday / Martes [ Friday / Viemes [
their place of residence the same day. Housing wif be clean and in compliance with ETACFR 564 Saturday / Sabado
Housing Standards. Worker will be responsibie for maintaingin housing in a neat and clean manner. G, Collect Calls Accepted/Se Aceptan Liamadas a Cobrar,
Reasonable repair cost of damage other than normal wear and tear will be deducted from eamings of Employer { El Empleadior Yes B Ne (1
workars who are found responsible for damage fo housing and fumishings.

{see attachment/ para méas detalles vea } | Local Office/Oficing Local Yes 1 Mo [©

4. Beard Arrangements / Arreglo de Abjamienio

Worker will purchase ingredients and prepare owr meals. Employer will furnish convenient cooking and kitchen faciities so that worker may prepare own meals. Cooking and senving utensiis
are incltde at no cost to the warker. Emplover wit provide transportation to assure worker accass to stores where they can purchase groceries.

(se8 attachment ! para mas detalies vea )

4. Referral instructions / Instruciones para el Refermienio de Candidatos

The referral under this iob order 8 to be made to the South Hift office of the Virginia Employment Commission . The addeess of thal office is Virginia Empioyment Commission, P.O. Box 485,
910 Meckienburg Ave. South Hill, VA 23970 Phone (4341 447-8700.

{see attachment / pare més detalles vea )

16, Job Specifications / Descripeion dei Trabaio [Summary of Material Job Specifications in ENGLISH must be included inside this box]
To apply fertilizer and pesticides, monior and maintain temperatures according fo plant growth in the greenhouses, Cultivate fields, bed rows.and plant tobacco. Remove tops and suckers
from plants by hand. Maturs leaves wilt be harvested, transported and placed in tobaccs barms, when cured, worker will remove tobacco and bail, the fobacco will be transported to the
warahouse. Worker may be required 1o work in periods of ight rain and will be provided with raln gear at no cost. Worker should be in good physical condition, able to stand for long periods
of tima, considerable stooping and kneeling are required, worker should have no alfiergies to noxious plants or insect control sprays. Worker may be required fo work in temperature ranges
from sligntly betow 30 degrees and slightly above 100 degrees. Job duties may change back and forth depending upon stages and conditions of the crop.

{see aftachment/ para més detelies vea ]

10 & Descripoion dei Trapajo / Job Specifications [Summary of Matenal Job Specificalions in SPANISH must be included Inside this box]
Traba;atﬁor preparar g invernanderss de plastioo mediante la sustituchion de suelos., impieza v bansejas de siembra, fa aplicacion de fertiizantes a las planias, vigiar y maintaine
ternperiaiures, preparar la lienapara la plantacion tobacoo, ropa de cama filas, Ia planta deliabaco, eliminar cuellos, cosacha y cura del {abace, y el ransporie de balas de tabacoembalado
ot afmacen nara g venta. Trabalader pueds serobligads 2 trabaiar en los periodos de fuvia v 1a luz se proided con arfes de Ia lluvia.sin costo algunc para el trabajador. Trabajador debe
estar en buena condicion fisica, capaces de permanecer divranie largos periodos de tempo considerables agacharse y knelling sonnecesarios, los rabajadores no debe fener aliigeries
nockves para los vegetales o ef control de insecios en aerosol. Trabajadorpuede ser obligado a trabajar en rangos de temperatura de 30 grados paco & pooo por encima de 100 grandos,
Ubligaciones de trabzjo pusden cambiar hacia atras v hacla adelante, dependiends de las etapas las congiciones del cultivo.

ETA 796 (Rev. July 20047



(ses aftachment / para més delalies vea —R11111

11. Wage Rates, Speciat Pay Information and Deductions ! Tarifa de Pago, Informacion Scbre Pagos Especiales y Deducciones (Rebajas)

Crop Activities / Cultives Hourly Wage Plece Rate / Unit{s) Special Pay (bonus, elc.) Deductions / YES NO Pay Period
Salario por Hora | Pago por Pleza / Unidadies} | Pagos Especiaies {Bono, ect } Deducsiones St Pariodo de Pago
Tobaceo §9.02 § WA NiA Social X Wesekly /
Semanal
$ b Federa) Tax %
Impuestos Faderales X
$ $ State Tax Impuesios | x Bi-weekly /
Estatales cada 2 sem.
% $ Meals (comidas} X
$ $ Other (specify) Otro X Cther ! Otro

More Details About thePay/iMas Detalles Sobre el Pago

All work provided in this job order will be compensated at either the current AEWR (see CFR 655.108 (F) wage determination, page. 77233 of the Federal Register) , the current Federal
rinimun wage rate of § 9.02 per hou state minimun wagedfor the prevalling wage, whichever is highest, In the event that the Depariment of Labor promulgates a newsr AEWR during the
recruitment on contract period, which is lower than the AEWR in effec] at the time of application, this lower AEWR becomes the quaranieed wage rate, at the discretion of the employer. )

{see attachment / para més detalles vea 1)

12. Transponiation Arrangemants / Areglos de Transporiacion (Pleass explain)

The emplover does not advance transportation or subsistence pay from the US Consulate in Monterery Mexico to the place of employment.

The employer wilf reimburse worker upon completion of 50% of the work contract for transportation and dally subsistence { not kess than $ 9.90 per day) from the US Consulate in Monterary
MY, without intervening, employee will come to work for the employer. in agdition, those workers paying such tansportation and subsistenceexpenses and who are terminiated by the
empiloyer as a rasult of an Act of God { an Act of God shalf mean any frost, hail, stones, ficod or natural calamity of such character as o make further fulfiliment of this contract possible), and
the RA certifies or as a resuit of mutual agresment by worker and employer shall be reimbursed the same.

{see aftachment / para mas detalles vea §

13. Is i} the prevailing practice {o use Farm Labor Contractors {FLC) o recrult, supervise, fransport, house, or pay workers for this (these) crop activity(ies)? Es la costumbre en ef area de
usar Contrafistas Agicolas para reclutar, suparvisar, transportar, das vivienda, 4 pagarie & los trabajadores en estefestos tipo(s) de cosacha(sysembrado(s)? Yes!St T No BJ ffyou
have checked yes, what is the FLC wage lor sach activity 7/Si contesto “51," cual es ef salario que Je paga al Conratista Agricola pars cada actividad?

14, Unemployment Insurance provided / Seguro por Besempleo: Yes [ No
15. Workers' compensation insurance provided / Indemnizacion por accidents de trabajo; Yes 4 No [
16. Are tools provided af no charge fo the workers? / ; Se le proveen las herramientas de trabaio a los trabajadores sin-cargo alguno? Yes No L]

17. List any arrangements which have been made with establishment owners or agents for the pavment of a commission or other benefits for sales made fo workers. {If there are no such
arrangements, enter "None"Vindique todo acusrdo o convenio cor los propietarios del establecimiento o sus representantes con respecio al pago de una comisidn u olros beneficios por
ventas hechas a los rabajadores. {5 no hay ningtn agcuerdo ¢ convenio, indigue “Ningunc”)

None

18. List any shike, work stanpage, slowdown, or interruption of oparation by the employess at the place where the workers will be emploved, (i there are no such incidents, enter "None™y/
Enumere fodo huelga, paro o ihterrupdidn de las operaciones por parte de los empleados en ef lugar de empieo. (S no hay, indique "Ningung™)
Nong

19. Addrass of Crder Holding Office (include Telephone numberyDiraccion de la Ofcna donde | 20. Name of Logal Offioe Representative {include drectdial telephene numbér} i Nombre

se Radich la Oferta {incluya nlimero de tellono del Refiresentants de la Oficina Local {inclisya numero de felefono}
Virginda Employment Commission Ms Eve Bagiey Phone 434-447-8700

P O Box 485

916 North Meckienburg Ave.

South Hill, VA 23870 Phone 434-447-8700

ETA 790 {Rev. July 2004}



21. Employer's Certification: This iob order describes the actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job.

Certficacion del Empleador: Esta orden de trabajo describe los terminos y condiciones de trabaje y contiene todos fos materials, terminus, v condiclones oftecidos.
Employer's Signature & Title/ Firma y Tilule def*Emp eac} /

R. HartHudson OwnerfPresident .~ / - '
e J,c,«ﬂ-fz Ck—f—*‘—%i——f*’au/ f N

READ CAREFULLY: In view of the siaiutemy estabhshe(z basic functm of the Emp oymeut Service as a no-fée labor exchange, that 75, as a foram for bringing together employers and job
seekers, neither the ETA nor the State agencies are guaraniors of the accuracy of truth-fliness of information contained on job orders submitted by employers. Nor does any iob ordsr
accepted or racruited upon by the One-Stop Career Center consiitute a contractual job offer to which the One-Step Career Center, ETA or a State agency is in any way a pady.

LEASE CUDADOSAMENTE: En vista de su funcién basica establecida estatutariamente el Servicio ds Emplec es un inlercambio gratis de frabaio para juntar a los empleadores v
trabajadores que buscan emples, ni ETA ni fas agencias del estade pueden garantizar ia verdad y cerleza de la informacion contenida en la Orden de Trabajo sometida por el Empleador,
Tampoco, ningunia orden de trabajo aceplada o reclutada por ef Servicio de Empleos constituye una oferta contractual de la cual ETA ni la agencia del Estado son parle

Pubiic reporting burden for the ETA Form 790 s estimated to ba approximately 60 mirules per response, including time for reviewing instructions, searching existing data sources, galhering
and reviewing the coflection. Respondents obligagation to reply o these requrements are mandatory by 20 CFR 653.500. Persons are not reguired to respond fo this collection of
information unless it displays a currently valid OMB control number. Commerds regarding this burden estimate or any other aspect of this collection, including suggestions for reducing the
burden can be sent fo the U.S. Depariment of Labor, Offics of Workiorce Investment, Room 8-4321, Washington, D.C. 20210 {Paperwork Reduction Project 1205-0134),

ETA 79¢ {Rev. July 2004}




ATTACHMENT 1 PAGE 1 OF 3

Wage Rates, Special Pay Information and Deductions

(a) The current Adverse Effect Wage Rate (AEWR) of $9.02 per hour or the AEWR in effect at the time work
is performed, the prevailing hourly rate, or the legal Federal or State Minimum Wage Rae. whichever is
highest, 1s guaranteed to all workers. In the event the U. S. Department of Labor promulgates a new
AEWR during the recruitment or work contract period that is lower than the current AEWR at the time of
application, this lower AEWR becomes the guaranteed wage rate at the discretion of the employee.

(b) The employer guarantees to offer employment for a minimum of three-quarters (3/4) of the workdays of
the total specified period during which the work contract and all extensions thereof are in effect beginning
with the first work day after worker’s arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God terminations, the three-quarters (3/4)
guarantee period end on the date of termination. The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker’s Sabbath or federal holiday
to meet the guarantee period. The employer guarantees the worker the amount the worker would have
earned had the worker in fact worked for the guaranteed number of days.

(¢) Payroll periods wiil be weekly.

(d) The employer will provide worker who is referred through the Interstate Clearance System forty (40)
hours of work for the week beginning with the anticipated date of need unless the employer has amended
the date of need by notifying the Local Office no later than ten (10) days before the date of need. If the
employer fails to notify the order holding office, then the employer shall pay an eligible worker who is
referred through the Clearance System $9.02 per hour for the first week starting with the originally
anticipated date of need. The employer will require the worker to perform alternative work if the
guarantee cited in this section is involved. The alternative work and pay will be $9.02 per hour preparing
barns, drainage of fields, preparing land for planting and other work related to growing tobacco and
operating a farm. If worker who is referred fails to notify the order holding office of continued interest in

the job at least five (3) days before the date of need, worker will be disqualified from the above mentioned
assurance.

(e} The employer will make the following deductions: FICA (X) Federal Taxes (X) State Taxes (X)
(if required) Advances ( ) Meals () Willful destruction of property (X).

Anticipated Hours of Work

Eight (8) hours per day is normal. The worker may be requested but not required to work more hours per
day and/or on the Sabbath depending upon conditions in the fields. The employer will designate time for
lunch and breaks. Worker may be requested to work Saturday and Sunday during peak tobacco harvest
but not required. This requirement pertains to both alien and U. S. workers (as per instructions in H2A
Program Information Booklet.

ATTACHMENT 1 (Cont’d)



Transportation

The employer will reimburse worker upon completion of 50% of the work contract for transportation and
daily subsistence (not less than $9.90 per day) from the place from which the worker, without intervening
employment will come to work for the employer. In addition, those workers paying such transportation and
subsistence expenses and who are terminated by the employer as a result of an Act of God (an Act of God
shall mean any frost, hail, stones, flood or natural calamity of such character as to make further fulfillment of
this contract impossible), and the RA certifies, or as a result of mutual agreement by worker and employer
shall be reimbursed the same. All payment aforesaid shall be due on a day not later than the first day
subsequent to the completion of the minimum employment period. In the case of termination as a result of an
Act of God, the emplover will alse provide or pay the cost of return transportation and subsistence enroute
from the place of employment to the place of recruitment, except when the worker is not returning to the place
of recruitment and has subsequent employment with an employer who will bear transportation expenses.

If the worker completes his contract, the employer will provide or pay the cost of return transportation and
subsistence enroute from the place of recruitment except when the worker is not returning to the place of
recruitment, and has subsequent employment with an employer who will bear transportation expenses.

If the worker voluntarily abandons his employment or is terminated for cause prior to completion of his
contract, the employer will not be responsible for providing or paying the cost of return transportation and
subsistence enroute from the place of employment to the place of recruitment. All transportation provided by
the emplover will be by common carrier or other transportation facilities that conform to applicable
regulations of the Interstate Commerce Commission. The employer will provide worker transportation from
the living quarters to the work site and back each day at no cost to the worker.

*(Other Conditions of Employment

Termination — The employer may terminate the worker with notification to the Employment Service Local

Office if the worker (a) refuses without justified cause to perform work for which the worker was recruited
and hired or (b) commits serious acts of misconduct,

In the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of recruitment and reimburse worker for reasonable costs
of transportation and subsistence incurred by the worker to the place of employment.

Training: The only work standards required of any alien or U. S. worker will be that after a three (3) day
training period each worker possess the physical capabilities to work in the production of tobacco.

Injuries: Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Regional Administrator before certification is granted.

ATTACHMENT 1 Page 2 of 3



Tools. Supplies and Equipment: Employer will provide without charge all tools, supplies and equipment to
the worker.

Employer Obligation If Employment Is Extended: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already earned, or if

specified in the job order as a term of employment, providing transportation or paying return transportation
expenses to the worker,

Emplover Notification of Changes in Employment Terms and Conditions: Employer will expeditiously notify
the Order Holding Local Office or State Agency by telephone immediately upon learning that a crop is

maturing earlier or later, or weather conditions, over recruitment or other factors have changed the terms and
conditions of employment.

Outreach Workers: Outreach workers shall have reasonabie access to the worker in the conduct of outreach

activities. The employer agrees to comply by all assurances of CFR 653.107, 20 CFR 653.501 and 20 CFR
655.103.

Work Asreement: The employer will provide a copy of the contract or Job Clearance Order to the worker no
later than on the day the work commences.

Wage Statements: Employer will furnish the worker on or before each pay period written statements showing
the hours actually worked by the worker, the worker’s hourly rate of pay, the hours of employment offered
including those above the guarantee and total earnings for the pay period. All deductions will be itemized.

Other: Worker must have necessary documents to complete INS Form I-9 upon hiring but not prior to the
interview. Workers will have up to three (3) days from date of hire to provide I-9 documents.

The employer’s anticipated work force equals (51) workers.

Page 3 of 3



REQUEST FOR CONDITIONAL ENTRY INTO CLEARANCE SYSTEM

I, R. Hart Hudson, hereby request permission for conditional entry into the

intrastate/interstate Clearance System sO that my job order can be transmitted to labor
supply states in a timely manner to facilitate the recruitment of workers.

As a condition to placing my order into Clearance System, I certify that
thirty (30) days prior to occupancy my housing will meet standards of the U. S.
Department of Labor, 1also authorize representatives of the Virginia Employment
Service. the Virginia Health Department and/or the U. S. Employment and Training
Administration to inspect the housing that I am offering such workers at any reasonable
time to verify its condition.

1 expect my housing to be occupied by January 5, 2010

s
<
#
v
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3 y
i o
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s ,M/A,J/__g”{, e TR

B. Hart Hudson, Employer 7 }/{*’3 b Date; February 19, 2010




COMMUNITY SERVICES

MECKLENBURG COUNTY HEALTH DEPARTMENT
Boydton, VA 23917
Telephone: (434)738-6545

{434) 447-7636 ~ South Hill Residents Toll Free

1. Protection: Environmental control of water, sewage, milk, rodents and
vector control.
2. Prevention:  Immunization, investigation of communicable disease, food
poisoning, tuberculosis, venereal disease control
3. Home Health
Services: Visiting nurse services
4. Clinic: X-ray, prenatal, immunization, pre-school clinics

DEPARTMENT OF SOCIAL SERVICES
Bovdton, VA

Telephone:  {434) 738-6138 South Hill Residents Toll Free {434 447-7636
EMERGENCY SERVICES FIRE DEPARTMENT

Southside Rescue Squad South Hill Fire Department

South Hill, VA South Hill, VA

Telephone: (434)447-3226 Telephone: (434) 447-3226
SHERIFF

Mecklenburg County Sheriff’s Department ~ Emergency Only
Danny Fox, Sheriff
Bovdton, VA

Telephone:  Emergency Only (434) 738-6171

Non Emergency -South Hill Residents Toll Free  (434) 447-7636
VIRGINIA STATE POLICE COMMUNITY MEMORIAL HOSPITAL
Highway 1. North, South Hill, VA 125 Buena Vista Circle
Telephone:; (434)447-4121 South Hill, VA 23970

Toll Free: 800-333-3134

Provides inpatient and outpatient emergency
Care, emergency room service, surgery and
Intensive care unit

THE VIRGINIA JUSTICE CENTER FOR FARM AND IMMIGRANT

WORKERS

Tim Freilich — Managing Attorney

1000 Preston Avenue, Suite A

Charlottesville, VA 22903

Phone 434-977-0553

Fax 434-977-0558
Toll-free 800-378-8111
International 1-800-892-1731



| Agency UE’&

Agencia Estatal VEC)

MMARY OF EMPLOYMENT CONDITIONS
ECIFIED ON JOB OCRDER

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE S0ON
ESPECIFICADAS EN LA ORDEN DE TRABAJOD

- Crder Number:. ’54@57 .

1.-Numero-de-la Qrden:. /51-{{5/5“) -/

!. Name of Employerzg—g’m’g’(/ ,}MI}":U,?’\

v Heer .fﬁt@ﬁr\

2. Nombre del Empleador:

. Location of Employer and Directi

2% B Tl oRe®
SouTH ihu, /\/A 2%’10

3. Lugar y Direccion de! Empleador:
2 BE Toborte o (rrie
oo e VA 229710

- Period of Employment;

4. Periodp de Emplec:

From Y -5 2010 To j1-1-20} 0 Dei Y -1C Al_tE1-20/0
. Work Schedule: “ 5. Horario del Trabagjo ( fz

Hours per day Days per week f?_‘ Q Horas por dia Numero de dias por semana
. Crop and Pay: 6. Casecha y Pago:

Estimated
Hourly Unit of Piece  Hourly Sueido par Unidad de Pago por
fop Wags Production Rate Wage Cosacha Hora Produccion ynidad
ety e
Caleulo Anticipado del Sueldo por Hora
nys: Pago Adicional:

Work tasks to be performed:

%egular‘?%pézﬁ': Y LAT + Peepre =
AELDS 7R Pusorivt

7. Labores a desempenar en sl trabajo:

Normat es?ﬁﬁﬁbﬁ&ﬁ \Aév Lpanp S B L&

i e

H

J(\W {'-;;:sw\",&za Gul:hv’ar; Y,
“E::v;f?(,a(ﬂ/ g,ﬁ_ ..,LAL;;-,&M Z M Loy

fternate tesks and pay during first week in case of
-op delay {see tem 12)

mfzé fieos < lwevs
/f‘”ﬁwﬁ@\ 6’\’&9‘57 'gmf\ 4&3{495
g p—wa -Cmc@‘& et TR

vidihed uhes o Hhe {oeo

Labores alternativas v pago por la primers semana en
caso de demora en la cosecha [vease punto numbero
12}
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£. Transportation provided:

8. Transportacion Pr%da:

yes | no 1 si nol i
9. Housing can accomadate number of 9, Viviendas disponibles para Darsona
people _
T ndvidual DA famity T individues J. familias [ }
10. Meals: 10. Comidas Proveidas:
Provided: ves|[ ] no [A- si{] no 3

if vas: Cost per day

Workers must do their own cooking

Si son proveidas, el costo por dia sera

Los trabajadoras tienen gue ¢ocinar sus comidas

yes{><]'\ rof ] si{)L. no il
11. Deductions: 11. Deducciones:
Type Amaunt lase Cantidad
-~
SL/": 5 ‘ Seguro Sacial mé\

Social Security
YES
N
Transportation M d
Neo
XX

Income Tax

Meals

Tools & Equipment

Crewleaders charges

implestos Sobre Ingresos

Comidas

Transportacion ,\l &

Herramientas vy Maguinarias J\)r &

Sumas Cobradas por el
Contrastista de Trabajedores

Agricolas

12. NQTES TO WORKER

A copy of the full job order is available for inspection
in this office.

The employer has guaranteed your first week's wages
unless he notifies the Job Service of a later starting
date by 525~/ . In order for you 10 be
aligible for this guarantee, you must contact the Job

Service office at
Virginia Employment Commission
. iy ¢

PO Box 485

Phone: 434-447-8700
Fax: 434-447-5842

2210~
during the pff; of 4/ f’D

any Jeb Service office will assist you in doing this.

12, NOTAS PARA EL TRABAJADOR

Una copia de la orden completa esta dispon en esta
officina gara su inspeccion.

£l empleador ha garantinado al pago por su primera
semana de empleo, a menos gue &l notifique al
Servicio de Emplecs que la fec de comenzar a trabajar
sera atrasad v ‘que tal notificacion sea a mas tardar

b . Para que Ud. pueda ten derecho
a esta garamta de pago, tendra Que COMuUNICarse cen
1a Officing del Servicio de Empleos en ¢l

Yirginia Empioyment Commission

FO Box 485
South Hill, VA 23970
Phone: 434-447-8700
Fax 434«#4?—5842
durante el periodo del 3~ 2670 al oy~ [ J

Cusalquier Oficing del Servicio de Ermplecs le asistrs en
Ragatio.




